DEVELOPING BIBLICAL LEADERSHIP
9.  “Paul’s Instruction to Timothy-I”       
Biblical Eldership: by: Alexander Strauch                              Study: Ch. 9, pgs. 181-202
Introduction
This ninth chapter deals with Paul’s instruction to Timothy as a young pastor assigned to the Christian Church at Ephesus.  Because of the length of this chapter and the amount of practical content, I’ve chosen to divide it into two sections  of study—pages 181-202 (January) and 202-224 (February).

The purpose of this study (or that of I Timothy 3) is not to discourage you from the pursuit of becoming an elder***.  When Timothy stayed in Ephesus to help the church to mature and to assist in their mission, he came face to face with men who wanted to be teachers and spiritual leaders in the church.  Paul affirmed this desire, however, Paul is saying leading a church is not just about spiritual gifts and ones abilities, but it has more to do with  expressing ones’ spiritual fruit.  Paul is telling Timothy, “Make sure the leaders you choose are certain kind of men!”
To become an elder doesn’t mean that you must first meet all the criteria perfectly before you apply but the characteristics that Paul sets forth in his letter in Timothy are factors every church should look for in their leaders.  These qualities are actually goals that every Christian man should strive for.  Some men will possess greater maturity in these qualities than others, but we all recognize them as God’s goals for us, therefore we must joyfully seek for the Holy Spirit to bring them to reality.

Here truly are the marks of a man of God.  Therefore, as we seek to serve God as elders in the church, these become the characteristics we will seek to mature in ourselves but also will look for in those who seek to lead our church.  As someone said, “Water rises not higher than its source.”  Likewise if these are the spiritual quality goals for every Christian man, then we as leaders ought to embrace them with greater passion.       
Discussion Questions

1 What warning did the Apostle Paul give the Ephesian church elders on his last visit with them?  Acts 20:27-31
2 How did much of Paul’s warning insights actually came true?  Pp.183-184

3 As Paul writes to Timothy, what motivation does he point to that should be ordering the life and behavior of the church?  I Tim. 3:14-15
4 Why must Christian beliefs and godly behavior be consistently moral and honorable?  P. 185

*** Sometimes men become discouraged by reading this criteria on eldership.  “I don’t measure up.” It’s not meant to discourage but to lift up God’s goals.
5 In Chapter Three of I Timothy Paul states that the task of an overseer or elder is excellent work…it is a fine work…good, worth while, noble…!  According to Acts 20:28, why is this so?  P. 187
6 What does it mean to be “above reproach” and why is it so important in a church leader?

· Honestly ask yourself what evidence do you look to that says you have a good reputation?
7 How does the author clarify the phrase “Husband of one wife”?  Pg. 189-193

· With so much sexual scandal in the Christian church, how will you remain  faithfully true to your wife in thought, word and deed?

8 Explain “temperate,” “prudent” and “respectable.”  How do you rate yourself in these qualities?

9 Being able to teach doesn’t mean you must be able to instruct large gatherings; that may be your gift but, the question is: are you confident in knowing God’s Word well enough that you are able to share the fundamentals of the faith with others.

10 The remaining criteria standards have to do with alcohol, bad temper and being one who creates divisions together.  These are behavior characteristics that display spiritual immaturity and selfishness.  How can men with these dispositions become disruptive within the church?  Pgs. 195-197

11 How can excessive love of money and lack of managing one’s household be danger signs in a church leaders life?  Pg. 198-199

12 Why would it be unwise to place a new convert into the role of church elder/leader?  Pg. 200

13 As you examine this list of leadership characteristics, are there qualities you look at that would disqualify you?  What are ones you view as goals and as a work in progress?
